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OVERALL RATING

B Y I

A B C D E None

SECTION RATING

PA1: Social Management System D

PA 2: Workers Involvement and Protection A

PA 3: The Rights of Freedom of Association and Collective

Bargaining A
PA 4: No Discrimination, Violence or Harassment A
PA 5: Fair Remuneration B _
PA 6: Decent Working Hours D _
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PA 7: Occupational Health and Safety A

PA 8: No Child Labour A
PA 9: Special Protection for Young Workers A
PA 10: No Precarious Employment A
PA 11: No Bonded, Forced Labour or Human Trafficking A
PA 12: Protection of the Environment A
PA 13: Ethical Business Behaviour A
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GENERAL DESCRIPTION

Name of lead auditor: Neal Mo; APSCA membership number: CSCA21700750

Name of team auditor (if applicable): N/A; APSCA membership number: N/A

Name of observers, translators, trainees, advisors/consultants (if applicable): N/A

Monitoring partner name: Eurofins CPA

Audit schedule details: The audit is planned for 1 auditor x 1.5 days (including 1 day for onsite audit and 0.5 day for report
writing).

Audit type: Unannounced follow-up audit (including PA1, PA2, PA5, PA6, PA7 and PA12)

Business partner information:

The audited company of Dongguan Yuyangxin Electronics Co., Ltd (% A& BT AR 7)) is registered at Room
701, Building 1, No.8 Fuhai Market East Street, Changan Town, Dongguan City, Guangdong Province, China (R mh%
EIEETIHF1E8S154#701= 1 . The company was established on June 25, 2021. The business license number is
91441900MA56MWE321. The main productive operation was assembly and packing. The main products were power
bank and other electronic products.

Audited location information:

Within the premises, the audited factory occupied the 7th floor of one 8-storey production building. No canteen or
dormitory was provided for workers. The audited factory rented the production site. The total construction area was about
1500 square meters. Per onsite observation, interview statement and the lease agreement, the other floors of the
production building were occupied by different other companies. The audited factory did not share management or
workers with these companies.

Timecard records from November 2023 to the audit day were provided for review and those months of February 2024,
April 2024 and July 2024 were selected as samples. There was not any obvious peak season in the factory.

There was 1 shift in the factory: 8:00-12:00, 13:30-17:30. 2 hours of weekday overtime per day and 8 hours of rest day
overtime per week were conducted. No statutory holiday overtime was conducted. Reasonable rest breaks and the 7th
day of rest were guaranteed. The maximum daily working time was 10 hours (8 hours regular+2 hours overtime) per day
and maximum weekly working time was 58 hours (40 hours regular time + 18 hours overtime). The maximum monthly
overtime working hours were 78 hours.

Time recording system:
Workers used fingerprint scan system to record their working hour information.

Salary payment details:

Payroll records from November 2023 to July 2024 were provided for review and those months of February 2024, April
2024 and July 2024 were selected as samples.

Workers were paid by hourly rate. Wages were issued at the 30th day of each month by cash. The minimum wage to
workers was guaranteed. The lowest basic wages paid for workers were RMB2000 per month, which was higher than
local minimum wage of RMB1900 per month. The overtime was paid by 150% and 200% of normal rate for weekday and
rest day overtime, respectively. No mandatory holiday overtime was conducted. No illegal deduction was made. Social
insurance was provided for partial workers.

Worker number information:

* Total worker number: 28

* Production worker number: 23, including 10 males and 13 females.
* Non-production worker number: 5, including 3 males and 2 females.

Good practices: Nil.

Worker organization details:
There is not any worker union but 1 worker representative in the factory.
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Circumstances: There was not any special circumstance during the audit.

Summary of findings:

PA1: The overall observation showed that the auditee partially fulfilled the requirements of this performance area. The
factory did not assess capacity properly.

PA2: The overall observation showed that the auditee partially fulfilled the requirements of this performance area. Non-
compliance was detected on long-term goals to protect workers.

PA5: The overall observation showed that the auditee partially fulfilled the requirements of this performance area. No living
wage assessment was conducted. Partial workers were not covered with social insurance.

PAB: The overall observation showed that the auditee partially fulfilled the requirements of this performance area.
Excessive monthly overtime happened.

PA7: The overall observation showed that the auditee partially fulfilled the requirements of this performance area. Non-
compliance was detected on occupational health check,PPE use and safety warning signs.

PA12: The overall observation showed that the auditee partially fulfilled the requirements of this performance area.
Discharge outlet for air emission was not marked.

Living wage calculation:

#Living Wage:

The basic living wage was CNY2579.5, which was manually collected and calculated by the auditor through Ankers
methodology. BLW calculation sheet was uploaded as part of the report attachments. The factory did not conduct
assessment on local decent living wage standard.

Remark:

1. There was a personal data protection law in China, so the auditor had desensitized the uploaded attachment.

2. Below documents or photos were not uploaded because:

1). There are no contractors used by the auditee, which makes the contractor license/permit not applicable.

2). There are no agencies used by the auditee, which makes the agency labour contract not applicable.

3). There are no collective bargaining agreements set by the auditee, which makes the collective bargaining agreements
not applicable.

4). There is no documented valid authorization to make exemptions on working hours by the auditee, which makes the
documented valid authorization to make exemptions on working hours not applicable.

5). The factory did not obtain any social insurance waiver.

MONITORING ID: 23-0221575-1 | Monitoring summary report for Dongguan Yuyangxin Electronics Co., Ltd — 4/15



SITE DETAILS

Site
Dongguan Yuyangxin Electronics
Co., Ltd

GICS Classification

Sector
Consumer Discretionary

Sub Industry
Consumer Electronics

amfori Process Classifications

N.A.

NACE Classification

Manufacture of consumer electronics

MONITORING ID: 23-0221575-1 |

Site amfori ID
156-039628-001

Industry Group Industry
Consumer Durables & Apparel Household Durables

GS1 Classifications

N.A.

Water Stress Situation

N.A.
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METRICS

Key Metrics
Total workforce 28 Workers
Legal minimum wage in local currency 1,900 Monthly
Lowest wage paid for regular work at the site 2,000 Monthly
Calculated living wage in local currency 2,579.5 Monthly
Total sample 6 Workers

Other Metrics

Male workers 13 Workers
Female workers 15 Workers
Non-binary workers 0 Workers
Permanent workers - Male 13 Workers
Permanent workers - Female 15 Workers
Permanent workers - Non-binary 0 Workers
Temporary workers - Male 0 Workers
Temporary workers - Female 0 Workers
Temporary workers - Non-binary 0 Workers
Seasonal workers - Male 0 Workers
Seasonal workers - Female 0 Workers
Seasonal workers - Non-binary 0 Workers
Management - Male 2 Workers
Management - Female 0 Workers
Management - Non-binary 0 Workers
Apprentices - Male 0 Workers
Apprentices - Female 0 Workers
Apprentices - Non-binary 0 Workers
Workers on probation - Male 0 Workers
Workers on probation - Female 0 Workers
Workers on probation - Non-binary 0 Workers
Workers with night shift - Male 0 Workers
Workers with night shift - Female 0 Workers
Workers with night shift - Non-binary 0 Workers
Workers with disabilities - Male 0 Workers
Workers with disabilities - Female 0 Workers
Workers with disabilities - Non-binary 0 Workers
Domestic migrant workers - Male 13 Workers
Domestic migrant workers - Female 14 Workers
Domestic migrant workers - Non-binary 0 Workers
Foreign migrant workers - Male 0 Workers
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Foreign migrant workers - Female 0 Workers
Foreign migrant workers - Non-binary 0 Workers
Workers hired directly - Male 13 Workers
Workers hired directly - Female 15 Workers
Workers hired directly - Non-binary 0 Workers
Workers hired indirectly - Male 0 Workers
Workers hired indirectly - Female 0 Workers
Workers hired indirectly - Non-binary 0 Workers
Unionised workers - Male 0 Workers
Unionised workers - Female 0 Workers
Unionised workers - Non-binary 0 Workers
Workers under CBA - Male 0 Workers
Workers under CBA - Female 0 Workers
Workers under CBA - Non-binary 0 Workers
Pregnant workers 0 Workers
Workers on parental leave - Male 0 Workers
Workers on parental leave - Female 0 Workers
Workers on parental leave - Non-binary 0 Workers
Sample - Male 3 Workers
Sample - Female 3 Workers
Sample - Non-binary 0 Workers
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MONITORING ID: 23-0221575-1

FINDINGS

PA1: Social Management System
Site: Dongguan Yuyangxin Electronics Co., Ltd

| Site amfori ID: 156-039628-001

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

[oas [

Finding

Previous initial audit finding on 27/10/2023: The
factory partially respected this principle based on
site observation, document review, worker interview
and management interview. The factory had
established complete management system to
implement the requirement of amfori BSCI Code of
conduct and local laws, however, the procedures
were not fully implemented, especially that in some
PAS, there were systematic issues existed. For
example; insufficient social insurance coverage,
excessive monthly OT, etc. Based on worker
interview and management interview, the factory
had to consider the operation cost-down,
manpower shortage, worker's willingness and dates
of delivery, etc., it was hard to satisfy all the
requirements nowadays. The factory would try to
settle the issues gradually. This violated the
requirements of amfori BSCI system manual.

Follow-up audit (25/09/2024) The previous finding
had not been corrected. Based on interview
statement, document review and onsite
observation, the factory had established the BSCI
procedures and the social compliance performance
was monitored through internal audits regularly.
The latest internal audit was conducted on January
22, 2024. However, there were still non-
conformities detected on social compliance in some
performance areas as below. Continuous
improvement was needed. The factory agreed with
the finding. This finding was rated Partially because
the factory reached the compliance requirements in
general and only partial areas need improvement. It
violated the requirement of question 1.1 in the
amfori BSCI system manual.

BB Z SIS € 27/10/2023 3 : ETIHHME - 7
#EZ ATHENERERY . I 78T
BNl T 25 7 2SR R Tamfori
BSCHTAFUIFNY MM E R , BRZEF
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Z. RIBEEERUINRATHY . T MR
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BEBRHRE A BREMARRARE. I =
AR R L) . SUER T amfori BSCIEIEFAf
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% . RHAEEE T EERET T hiE.
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Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?
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MONITORING ID: 23-0221575-1 |

Finding

Previous initial audit finding on 27/10/2023: The
factory partially respected this principle based on
document review, worker interview and
management interview. The factory didn't
implement effective workforce capacity planning
causing the issue that monthly overtime exceeded
the legal requirement in the reviewed 3 sampled
months as Dec. 2022, May 2023 and Aug. 2023.
The management explained that due to manpower
shortage and urgent production orders, it was hard
to reasonably arrange production plan. (Refer to
6.2 for details) This violated the requirements of
amfori BSCI system manual.

Follow-up audit (25/09/2024) The previous finding
had not been corrected. Based on interview
statement, document review and onsite
observation, the factory had established the
capacity management procedure but did not
conduct any capacity assessment for more
appropriate production arrangement. Excessive
monthly overtime occurred constantly in the
sampled months too. The factory agreed with the
finding. This finding was rated No because the
factory did not conduct capacity assessment to
arrange production more properly or take any
effective measure to help control excessive
overtime. It violated the requirement of question 1.4
in the amfori BSCI system manual.

PA 2: Workers Involvement and Protection
| Site amfori ID: 156-039628-001

Site: Dongguan Yuyangxin Electronics Co., Ltd

BB Z SIS ©27/10/2023 1 - ETF 048R B
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FRHAT R ST MR FZA 3 At
2022812 B~ 202355 B#120235F8 BEMFE BN
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Question: 2.2 Is there satisfactory evidence that the auditee defines long-term goals for protecting workers
in line with the aspirations of the amfori BSCI Code of Conduct?

ENGLISH LOCAL LANGUAGE

Finding

Previous initial audit finding on 27/10/2023: The
factory partially respected this principle based on
document review, worker representative interview
and management interview. Long-term goals on
achieving amfori BSCI requirements were made, as
well as relevant measures; however, the factory
didn’t regularly track the goals to ensure they were
in progress of achievement. The worker
representatives were not involved in setting the

FHREIZ RIS €27/10/2023 3 : BT X H&HZ B
ITHRERUIERERHHN . I 08Tz EN -
B HEEF amfori BSCIZREMCHAEHT . LURAR
HfamE s B2 . I e EeREEmRAERTE
Rzt ARTAGENEREESHERNBET- 2E
&7 amfori BSCIEIEF a1 E K -

PR EIZ(25/09/2024) Rl S =B A E - 1RIE
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Finding

Ry TRIPETHHCE BT . B2 E
EmHA RS , B BirAeeiR. T [
BENMS - WATFETEASOATS . BHAHLT
&R THRIFATHHEIBR . HEMsER
7 amfori BSCIEEF M2 2818 kK -

long-term goals. This violated the requirements of
amfori BSCI system manual.

Follow-up audit (25/09/2024) The previous finding
had not been corrected. Based on interview
statement, document review and onsite
observation, the factory had established the long-
term goals to protect workers based on BSCI
requirement. However, the measures to reach
these goals were not detailed and there was not
any tracking for these goals. The factory agreed
with the finding. This finding was rated Partially
because the factory had established the long-term
goals. It violated the requirement of question 2.2 in
the amfori BSCI system manual.

PA 5: Fair Remuneration
Site: Dongguan Yuyangxin Electronics Co., Ltd | Site amfori ID: 156-039628-001

Question: 5.4 Is there satisfactory evidence that the auditee provides sufficient remuneration that allows
workers to meet a decent standard of living?

Finding

Follow-up audit (25/09/2024) New finding: Based
on interview statement and document review, the
actual paid wages had met local decent living wage
standard, but the factory did not conduct the
assessment of local decent living wage standard.

R EZATS € 27/10/2023 2 FiAMS - RIEH
RS  HER . IJ KRR ITERR T H
MR EE TENE L BRI R SRR
AR TEmER TR . T B RIS - I
AFEINEAR TS - BAL TR

BERBE T SMEEEE TEiaE . REEER
2AR# AR LB LRI SER T amfori
BSCIEEFMhs.481E K-

The factory agreed with the finding. This finding
was rated Partially because the factory had paid
sufficient wages to meet local decent living
standard but was not fully aware of the need to
assess the local standard. It violated the
requirement of question 5.4 in the amfori BSCI
system manual.

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

Finding

BB SIS ©27/10/2023 ) BT S04#4ER- B
Tihufn g ERY . T EFHZEN . T

Previous initial audit finding on 27/10/2023: The
factory did not respect this principle based on
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MONITORING ID: 23-0221575-1

Finding

document review, worker interview and

management interview. There were 31 workers and

all stayed in the factory for more than 1 month.
There was one retired worker. Thus, 30 applicable
workers should be covered by the social insurance
in the factory. Currently, 28 out of 30 applicable
workers weren’t covered by the social insurance
including the retirement insurance, the medical
insurance, maternity insurance, work-related injury
insurance and unemployment insurance. This
violated China Labor Law, Article 72 and 73.

Follow-up audit (25/09/2024) The previous finding
had not been corrected. Based on interview
statement and document review, the social
insurance receipts from July 2024 to September
2024 were sampled to verify. 1 worker reached
retirement age and 27 workers were eligible for
social insurance. However, only 22.2% (6/27)
eligible workers were covered with retirement
insurance, medical insurance, maternity insurance,
unemployment insurance and work-related injury
insurance. Per interview, the workers did not join
social insurance mainly because they did not want
to pay their social insurance fees or had joined
other insurance scheme. One commercial accident
insurance was provided for the rest workers not
covered with work-related injury insurance through
social insurance, which was valid from January 12,
2024 to January 11, 2024. The factory agreed with

the finding. This finding was rated NO because only

partial workers were covered with social insurance
and there was not a plan for increasing social
insurance coverage onsite. (PRC Law on Social
Insurance, Article 2&4)

PA 6: Decent Working Hours

BMERT . &EL TESFZ11H- I H14
BHETA - FEIT A 305ERM R TEZERET
R S0 . 30REAMATLYD , 285 ATRAW
Ti=rl . AEFERE - BEffRl 28/
fa ~ TAsREFSAb R - 20ER T A R T
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WHAER ~ &R . 772024F7 HE20245F9 AH)
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g L 2TRRTFRSRUA - EhHE22.2%
@27FEEREFHNRISMTHRE B &
B~ kb iRk - REDH TR . ATRES
IR EEZRAE IR BRSSPI AR
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Site: Dongguan Yuyangxin Electronics Co., Ltd | Site amfori ID: 156-039628-001

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with

the requirements of the amfori BSCI Code of Conduct?

ENGLISH LOCAL LANGUAGE

Finding

Previous initial audit finding on 27/10/2023: The
factory did not respect this principle based on
document review, worker interview and

B EIZE IS ©27/10/2023 1 EF TR B
THHFERERY . T BEEFZEN . BE
AR . I A ENESE. £5MFE3 Bh

| Monitoring summary report for Dongguan Yuyangxin Electronics Co., Ltd —
11/15



MONITORING ID: 23-0221575-1

Finding

management interview. Per the management, there
were no apparent peak or low production months.
Within 3 sampled months as Dec. 2022, May 2023
and Aug. 2023 of 7 sampled workers, workers’
daily overtime and regular weekly working time was
controlled within 2 hours and 40 hours; however, 7
of 7 sampled workers had conducted excessive
monthly OT in all 3 sampled months. The maximum
monthly OT was 84 hours in Dec. 2022, 76 hours in
May 2023 and 78 hours in Aug. 2023. The
maximum monthly OT in Oct. 2023 from Oct. 1 to
the morning of Oct. 27 was 56 hours for the
sampled workers.

This violated China Labor Law, Article 41.

Follow-up audit (25/09/2024) The previous finding
had not been corrected. Based on interview
statement and document review, it was noted that
sampled workers’ monthly overtime working hours
had exceeded the legal limit of 36 hours as below:
6 out of 6 sampled workers worked excessive
monthly overtime for 38 hours in maximum in
February 2024.

6 out of 6 sampled workers worked excessive
monthly overtime for 74 hours in maximum in April
2024.

6 out of 6 sampled workers worked excessive
monthly overtime for 78 hours in maximum in July
2024.

The factory agreed with the finding. This finding
was rated NO because the factory did not set any
plan or take measures to control the excessive
overtime effectively. This finding is a crucial finding
but did not trigger ZT alert because excessive
overtime was not a ZT issue per BSCI guideline.
(PRC Labor Law article 41)

PA 7: Occupational Health and Safety
Site: Dongguan Yuyangxin Electronics Co., Ltd

202212 B~ 202355 B#012023E8 AR 78 A TH)
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| Site amfori ID: 156-039628-001

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?

ENGLISH LOCAL LANGUAGE

Finding

Previous initial audit finding on 27/10/2023: 1. The
factory partially respected this principle based on

BiRERIZE IS € 27/10/2023 3 : 1. T8
AT HEMERERY . T So8FZEN - &
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MONITORING ID: 23-0221575-1

Finding

document review, worker interview and
management interview. No annual monitoring was
conducted on the occupational hazard factors in
the workshops such as the monitoring at the
soldering and gluing positions where there were
dust and chemical hazards. This violated
Provisions on the Administration of Occupational
Health at Work Sites (2021) Article 20.

2. Workers at the occupational hazard positions
such as workers at at the soldering positions and
the gluing positions were not provided with the pre-
job, on-job and post-job occupational disease
health examinations. This violated the Law of the
People's Republic of China on the Prevention and
Control of Occupational Diseases, Article 35.

Follow-up audit (25/09/2024) The previous finding
had not been partially corrected. The occupational
hazardous factor test had been conducted and the
report was provided for review. However, based on
management interview, document review and
onsite observation, though the factory had followed
partial occupational health and safety
requirements, continuous improvement was
needed because findings were still detected in this
performance area. For example, the factory did not
provide occupational health check for workers
under hazardous working conditions with soldering
dust or chemical hazard. The factory agreed with
the finding. This finding was rated Partially because
the factory had established occupational health and
safety procedures and the overall working
conditions had met the health and safety
requirements. (PRC Occupational Disease
Prevention Law article 35)
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Question: 7.6 Is there satisfactory evidence that the auditee enforces the use of PPE to provide protection
to workers alongside other controls and safety systems?

ENGLISH LOCAL LANGUAGE

Finding

Previous initial audit finding on 27/10/2023: 1. The
factory partially respected this principle based on
site observation, worker interview and management
interview. It was noted the workers at the soldering
positions were not wearing proper masks, which
were medical masks while not dust-proof masks;
and 2 workers at the gluing positions were not

BB Z SIS € 27/10/2023 3 : 1. ETIHME -
ATHHENEERRY , I S08F2EN - F
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MONITORING ID: 23-0221575-1

Finding

wearing the provided masks. This violated
Production Safety Law of the People’s Republic of
China, Article 45.

Follow-up audit (25/09/2024) The previous finding
had not been corrected. Based on onsite
observation, 2 out of 2 workers were not wearing
the provided activated carbon masks in soldering
work positions in assembly section. The factory
agreed with the finding. This finding was rated
Partially because the factory had provided PPE for
workers, though monitoring was insufficient. (PRC
Safety Manufacturing Law article 45)

BRAE1Z(25/00/2024) B R HL= iz A elE - 1B
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Question: 7.9 Is there satisfactory evidence that the auditee makes visible potential hazards to the

workers and visitors through signs and warnings?

ENGLISH

Finding

Previous initial audit finding on 27/10/2023: 1. The
factory partially respected this principle based on
site observation, worker interview and management
interview. It was noted that there was no warning
signs posted at the elevators such as signs of load
limits and prohibition of usage of the lifts in
emergency. This violated Work Safety Law of the
People's Republic of China Article 35.

2. No occupational hazard notification signs were
posted at applicable places. This violated Law of
the People's Republic of China on the Prevention
and Control of Occupational Diseases Article 24.
3. No PPE signs were posted at applicable places
reminding the workers of wearing the provided
PPE. This violated Code of Occupational Hazard
Notification and Warning Sign Management for
Employer (2014), Article 13.

Follow-up audit (25/09/2024) The previous finding
had not been corrected. Based on onsite
observation and interview statement, no restriction
warning signs were posted for cargo lifts; no
occupational hazard notification cards and PPE use
reminding signs were posted in workshops. The
factory agreed with the finding. This finding was
rated NO because safety warning signs were
missing systematically in the factory. (Work Safety
Law of the People's Republic of China Article 35,

LOCAL LANGUAGE
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MONITORING ID: 23-0221575-1

Finding

PRC Law of Prevention and Control of
Occupational Diseases Article 24 and Code of

Occupational Hazard Notification and Warning Sign

Management for Employer (2014), Article 13)

PA 12: Protection of the Environment

Site: Dongguan Yuyangxin Electronics Co., Ltd | Site amfori ID: 156-039628-001

Question: 12.4 Is there satisfactory evidence that waste is managed in a way that does not lead to the

pollution of the environment?

ENGLISH LOCAL LANGUAGE

Finding

Previous initial audit finding on 27/10/2023: 1. The
factory partially respected this principle based on
site observation and management interview. No
mark was made at the air emission outlet. This
violated Technical Requirements for Standardized
Remediation of Sewage Discharge Ports Article
4.1.1.

2. No monitoring was conducted on the
environmental factors which were boundary noises
and waste air. This violated HJ819-2017 General
Rules for Guidelines for Self-monitoring Bases of
Pollutant Discharge Units, Article 4.3, 5.2.1.4 and
5.4.2.

Follow-up audit (25/09/2024) The previous finding
had been partially corrected. Based on onsite
observation, interview statement and document
review, the factory had provided the waste
discharge monitoring report for boundary noise
level and air emission for review. However, the air
emission outlet was not marked. The factory
agreed with the finding. This finding was rated
Partially because air emission was monitored.
(Technical Requirements for Standardized
Remediation of Sewage Discharge Ports Article
4.1.1)
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